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2U September 1952 

POLICY CONCERNING 
Additional Pay for Various Types of Hazardous Duty 


1 0 -mere will be established a CIA Hazardous Duty Board which will 
be responsible to the DCI through the DB/P„ The Board will be composed 
of at least three senior officers, three of which will be designated 
respectively by DD/p, AD (Personnel) and the Controller, A Representa- 
tive of General Counsel 5 s Office will sit with the board as legal advi 
without vote 0 


a. The board will establish and continuously review adminis- 
trative procedures and controls which will assure proper 
qualification and certification of persons eligible to receive 
extra pay under the various categories of hazardous duty 0 

bo The board will continuously review all aspects of hazardous® 
duty pay making recommendations thereon to appropriate author- 
ities including recommendations to the DCI concerning areas 
which he will designate hostile o 


2 0 certain hazardous-duty categories provided for by law have been 
eliminated from those listed below on the premise that position classifi- 
cation and determination of pay scales have already taken into consider- 
ation the hazards involvedo In such a category is a civilian aiiplan* 
pilot whoso pay scale is based on his acceptance of ordinary flight 
hazards o 

3o The categories of hazardous duty under which staff employees 
and staff agents shall be eligible to receive additional pay are listed 

below s 
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25X1 A1 4a 


to the limitation that the compensation for trainees who complete 
such training will be for three 28-day pay periods » 



Information 

CONFlDEHTlM- 
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Individuals shall receive pay on the kafirs ot any 

combination of the aboTO categories* except that in no case shall to© 
toS Stea pay far hs.ardou B '.’uty ■: i.riEK a 29-day pay period erased 
$0 per cent of base p®y * 

t' 0 Personnel on active service with the Armed Forces who are 
a^iaed or detailed to CIA will be eligible for hazardous duty pay 
iii accordance with paragraphs J and U above provided, however, that: 

a« In categories c and d of paragraph 3, additional 
shall be computed in accordance with the laws and regulations 




pertaining to the parent service of the individual and. 

% Ko ravmente will he sut»A» where the individual i® receiving 
?J1M £hve , s £'7£ haLdous duly fra. the ludluWuul-. pars** 

service <» 


- 3 
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HA2AHD00S DOT! BENEFITS 


(1) Proposed for CIA 

Increase of $0% of base salary to a 
maximum of $200 par four week pay period 
while engaged in hazardous duty. 


Authorized for other Agenoies 

Incentive pay for members of the Arm- 
ed Services for air flights, submarine 
duty, parachute jumping, etc. 


25X1 A1 4a 


ReccaEnendation t Increase of pay for CIA em- 
ployees vho 'actually perform similar duty to 
that of Armed Services personnel who receive 
extra pay. We can do this without legislation. 


(2) Proposed for CIA 


Authorized for other Agencies 



Act passed in 191+2 and repealed after 
World War II. Repeal rescinded by later 
Act of Congress. Hay again be repealed 
at any tine. 


Heooaansndati<» : Continue CFR provision in 
force.' ' ' * Appay provisions also to vouchers! per- 
sonnel as long as Act permits. Obtain CIA leg- 
islation of permanent affect. 


(3) Proposed for CIA 

Death gratuity of six months base pay 
during service abroad. 


Authorized for other Agencies 

Authorized for active members of the 
Armed Services when death Is in line of 
duty. 


Recommendation : Obtain CIA legislation appli- 
cable to ’ ’individuals designated by appropriate 
means as eligible for ouch benefits. 

(U) proposed for CIA Authorized for other Agencies 

Additional 5C$ service credit toward Provided for certain investigative per- 

retiremervb for each year of duty under sozmel, particularly FBI, by Civil Ser- 

hazardoua circumstances. vice Retirement Act. 

Recommendation ; Civil Service Commission feels 
that 6ik employees can be included under exist- 
ing Act. This means should be utilized whan ap- 
propriate. Ho special legislation recommended at 
this time. 

(S>) Proposed for CIA Authorized for other Agencies 

Application of IIS Employees Compensa- Ho similar provision, 

tion Act to dependents of employees en- 
gaged in hazardous duty. 


Recommendation ; Ho action at this tine. 


NOTE s 


Procedures should be established for def : 
individuals who qualify under definition. 
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